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ORDINANCE 2011-677
AN ORDINANCE APPROVING THE COLLECTIVE BARGAINING AGREEMENT BETWEEN JEA AND JEA SUPERVISOR’S ASSOCIATION, SUCH AGREEMENT COMMENCING OCTOBER 1, 2009 AND ENDING SEPTEMBER 30, 2012; PROVIDING AN EFFECTIVE DATE.

WHEREAS, JEA, by resolution dated April 19, 2011, a copy of which is attached hereto as Exhibit 1, has requested the City Council to approve a collective bargaining Agreement Between JEA and JEA Supervisor’s Association, and the Council finds that such agreement should be approved; now therefore
BE IT ORDAINED by the Council of the City of Jacksonville:


Section 1.

JEA and JEA Supervisor’s Association Collective Bargaining Agreement Approved.  That certain collective bargaining Agreement Between JEA and JEA Supervisor’s Association, a copy of which is on file with the Legislative Services Division, and by this reference is made a part hereof, is hereby approved.  Said collective bargaining agreement is for a term commencing October 1, 2009 and ending September 30, 2012. 
Section 2.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor's signature 
Form Approved:

    /s/   John F. Germany      _ 
Office of General Counsel

Legislation Prepared By: John F. Germany, Jr.
G:\SHARED\LEGIS.CC\2011\ord\JEA Supervisor's Assoc Agreement.doc
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AGENDA ITEM SUMMARY
April 13, 2011

SUBJECT: JEA SUPERVISORS' ASSOCIATION (JSA) AGREEMENT

_ Purpose Circle of Excellence Impact
3 Information Only [ Financial Performance
Cd Action Required ] Customer Experience
{J Advice/Direction B Organizational Effectiveness  Workforce Environment
[} Community Responsibility

Issue: The recently bargained contract for the JEA Supervisor's Association (JSA) is offered to the Board for
approval, which is a prerequisite to seeking final approval from the legislative body, the Jacksonville City
Council.

Significance: JEA began collective bargaining with JSA prior to the expiration of the 2006-2009 labor
contract. This proposed bargaining unit agreement represents the intended finalization of negotiations for a
contract that will cover the period from Cctober 1, 2009 to September 30, 2012.

Who/what is affected: Approximately 250 JEA Civil Service employees are covered by this JSA contract,

Background: Negotiations have been ongoing since the summer of 2009 and concluded on March 15, 2011,
with a ratification vote scheduled shortly thereafter.

Background Examples: The procéss has been similar to those that have occurred in previous labor contract
negotiations; however, due to the deteriorating economy and City of Jacksonville labor strife, this negotiating
process has been somewhat prolonged.

Cost to company/community: The estimated total additional cost over the three year term is ~ $ 860,000.
This comparatively austere contract represents a 67% decrease from the $2.6 M total additional cost incurred
during the previous contract, which extended from 2006-2009.

Why? Board approval is requiréd so that final legislative action can be sought from the Jacksonville City
Council.

Recommended Board action: Approval of the proposed contract.

Submitted by: SNHFAMY
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INTER-OFFICE MEMORANDUM . AGENDAITEMS # /71— /5 c;g//
April 19, 2011 ' x;)ff

SUBJECT: JEA SUPERVISORS’ ASSOCIATION (JSA) AGREEMENT

FROM: Jim Dickenson, Managing Director/CEO
TO: JEA Board of Directors
BACKGROUND:

The current Agreement covering the JEA Supervisor's Association (JSA) expired on September 30,
2008. The parties have met extensively for over a year to negotiate a new Agreement. This process is
complete with the ratification of the contract by JSA members on April 6th.

DISCUSSION:
The proposed Agreement between JEA and JSA is for three (3) years with no re-openers and an
effective date of October 1, 2009. Some notable provisions of the new agreement are:

¢ General Base Pay Increase: 0% in Fiscal Year 09/10, 0% in Fiscal Year 10/11, and 3.0% in
Fiscal Year 11/12.

« Standby Pay: Standby pay will be increased to $31 when the contract is fully ratified and
approved. This represents an increase of $3 per day.

e Schedule Premium Pay: Employees working nights and weekends will be paid a premium of
$2.00 per hour for nights and $2.50 per hour for weekends. This represents a $.50 increase over
the current Agreement.

s Safety Shoes: The allowance for safety shoes will be increased from $100 to $125.

RECOMMENDATION.:

That the Board approve the Agreement between JEA and the JEA Supervisor's Association (JSA),
pending ratification by the JSA, and that the Managing Director/CEO be authorized to transmit this
Agreement through the appropriate channels to City Council for final action.
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= A. Dickenson, Man /dmg Director/CEOQ
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